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Trends in Dentistry Licensees and Workforce

Trends in Dentistry Workforce
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Since 2013 20%, 15%, and 2% growth
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Trends in Dentistry Licensees and Workforce

Trends in Demographics
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2013 Dentist Population Pyramid 2023 Dentist Population Pyramid

60+ 60+ 18%
55-59 55-59 33%
50-54 50-54 41%
45-49 35% 45-49 45%
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Under 30 54% Under 30 58%
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2013 versus 2023
Dentist Population Pyramid
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Trends in Racial/Ethnic Diversity

Trends in Demographics: Diversity Index
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Trends in Income and Debt

- - Increase in percent
( with debt; some
decline for under 40s
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Top 4 Establishment Types

@ Increase in % working in solo private practice; decrease in %
SR working in group private practice
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Accepted Payment Types

L‘T 8\ Majority accept cash and private insurance, followed by

Medicaid.

Payment Types
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Payment Type ___ Number ___

Cash only

Private insurance only

Medicaid only

Medicare only

Cash and private insurance only
Medicare and Medicaid only
Medicaid, cash and private insurance
Medicare, cash and private insurance
All 4

Others

Total reported payment accepted
Didn’t report any payment type

227
94
29

2
2,039

701
276
564
49
3,986
2,196
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Trends in Retirement Intentions

Increases in
those expecting
to retire by 65
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We also examined Dentists’ future plans in terms of retirement. �What we see here is that since 2020, there has been a pretty sharp increase in the percentage of those who said they expected to retire by 65. It currently stands at 48%. 
However, if we take a look at those who said they expected to retire within 10, that percentage has remained relatively stable. 
It’s important to view this in context, because this is a workforce with a younger age distribution. So it may be that when these dentists get closer to retirement, their expectations of when they will retire shift.  
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Geographic Distribution: Dentists

Highest concentration is in Northern VA
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Conclusion
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Dental Hygiene
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Trends in Dental Hygienist Licensees and Workforce

A Since 2022, decline in
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Percent female
unchanged at 98%

Slight increase In

<40 yrs. and slight
decrease in >55 yrs.
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55-59

50-54

45-49

40-44

35-39

30-34

Under 30
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2023 Dental Hygienist Population Pyramid
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2013 versus 2023
Dental Hygienist Population Pyramid
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Trends in Racial/Ethnic Diversity

Increasing
diversity
index

Diversity
Index still
lower than
state’s
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Trends in Income and Debt

: : Median Income and Median Debt
Median income has

_& been stable since 2020
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We also examined trends in income and debt, and what we found was that median income remains stable since 2022, at $65 thousand. 
Currently, about 2 out of 7 dental have education debt. However, we see that the percentage of those with median debt has been relatively consistent, around 28%-29%.  Additionally, median debt itself seems to be stabilizing and is still lower than median income. 
We also see that the percentage of those under then age who have education debt has been decreasing since around 2014 and 2015. Currently, 46% dental hygienists under the age of 40 have education debt.
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Remote Supervision

dental hygienists supervised by
dentists at FQHC, WIC, schools, etc.

Remote Supervision
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 federally qualified health center; charitable safety net facility; free clinic; long-term care facility; elementary or secondary school; Head Start program; or women, infants, and children (WIC) program
WIC/FQHC Dentist
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Trends in Retirement Intentions
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In terms of dental hygienists' future plans, we see that over time, there has been a slight increase in the percentage of those who expect to retire at 65 and in the percentage of those who expect to retire in 10 years. 
Currently, 68% expect to retire at 65, and over 1 in 4 expect to retire in a decade. 
That being said, the median age of this workforce is 43, so as they get close to retirement age these expectations may shift. 
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Geographic Distribution: Dental Hygienists
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Ratio of Full Time Equivalency Units Provided by
Dentists to FTEs Provided by Dental Hygienists

Sowce: Va Healthcare Work force Data Center

Ratio Dentists to DH
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Conclusion

Decline in number of dental hygienists: licensees, workforce,
and FTE

Slightly younger and diverse workforce

Geographical mismatch between dentists and dental
hygienists




Department of Health Professions

Speaker’s Contact Information
Yetty Shobo, PhD
(804)-597-4210
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Questions?
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